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displaced homemakers, as described in
§682.210(c) of this chapter.

(d) The definition of displaced home-
maker includes the dependent spouse of
a member of the Armed Forces on ac-
tive duty (as defined in sec. 101(d)(1) of
title 10, United States Code) and whose
family income is significantly reduced
because of a deployment, a call or
order to active duty under a provision
of law referred to in sec. 101(a)(13)(B) of
title 10, United State Code, a perma-
nent change of station, or the service-
connected death or disability of the
member.

§680.640 May an individual with a dis-
ability whose family does not meet
income eligibility criteria under the
Workforce Innovation and Oppor-
tunity Act be eligible for priority as
a low-income adult?

Yes, even if the family of an indi-
vidual with a disability does not meet
the income eligibility criteria, the in-
dividual with a disability is to be con-
sidered a low-income individual if the
individual’s own income:

(a) Meets the income criteria estab-
lished in WIOA sec. 3(36)(A)(vi); or

(b) Meets the income eligibility cri-
teria for payments under any Federal,
State or local public assistance pro-
gram (see WIOA sec. 3(36)(A)(1)).

§680.650 Do veterans receive priority
of service under the Workforce In-
novation and Opportunity Act?

Yes, veterans, as defined under WIOA
sec. 3(63)(A) and 38 U.S.C. 101, receive
priority of service in all Department of
Labor-funded training programs under
38 U.S.C. 4215 and described in 20 CFR
part 1010. A veteran still must meet
each program’s eligibility criteria to
receive services under the respective
employment and training program. For
income-based eligibility determina-
tions, amounts paid while on active
duty or paid by the Department of Vet-
erans Affairs (VA) for vocational reha-
bilitation, disability payments, or re-
lated VA-funded programs are not to be
considered as income, in accordance
with 38 U.S.C. 4213 and §683.230 of this
chapter.

§680.700

§680.660 Are separating military serv-
ice members eligible for dislocated
worker activities under the Work-
force Innovation and Opportunity
Act?

If the separating service member is
separating from the Armed Forces with
a discharge that is anything other than
dishonorable, the separating service
member qualifies for dislocated worker
activities based on the following cri-
teria:

(a) The separating service member
has received a notice of separation, a
DD-214 from the Department of De-
fense, or other documentation showing
a separation or imminent separation
from the Armed Forces to satisfy the
termination or layoff part of the dis-
located worker eligibility criteria in
WIOA sec. 3(15)(A)(1);

(b) The separating service member
qualifies for the dislocated worker eli-
gibility criteria on eligibility for or ex-
haustion of unemployment compensa-
tion in WIOA sec. 3(15)(A)(i)(I) or (II);
and,

(c) As a separating service member,
the individual meets the dislocated
worker eligibility criteria that the in-
dividual is unlikely to return to a pre-
vious industry or occupation in WIOA
sec. 3(15)(A)(iii).

Subpart F—Work-Based Training

§680.700 What are the requirements
for on-the-job training?

(a) OJT is defined at WIOA sec. 3(44).
OJT is provided under a contract with
an employer or registered apprentice-
ship program sponsor in the public, pri-
vate non-profit, or private sector.
Through the OJT contract, occupa-
tional training is provided for the
WIOA participant in exchange for the
reimbursement, typically up to 50 per-
cent of the wage rate of the partici-
pant, for the extraordinary costs of
providing the training and supervision
related to the training. In limited cir-
cumstances, as provided in WIOA sec.
134(c)(3)(h) and §680.730, the reimburse-
ment may be up to 75 percent of the
wage rate of the participant.

(b) OJT contracts under WIOA title I,
must not be entered into with an em-
ployer who has received payments
under previous contracts under WIOA
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